HE Union govern-

ment and also state
governments are e-

xpanding the num-

‘ ber of IITs and sc-
hools that offer engineering
and management education.
They are supposed not only to
address the needs of industry
and businesses, but also to en-
hance access to the neglected
sections of the society. It looks
like these central institutions
are still locked with the type of
education and operative model
that was followed when the first
few IIMs and IITs were set up -
small number of students, large
sprawling campuses and very
little emphasis on research.

Our oldest IIM at Ahmedabad

(100 acres), Kolkata (135 ac-
res), and Bangalore (100 ac-
1es), of, the more-recently-es-
tablished [IM in Lucknow (185
acres), Kozhikede (97 acres),
Indore (193 acres) and Shil-
long (120 acres) truly have
huge campuses and it is often
felt that these institutions are
being underutilised. Equally,
IIT5 also have large bank of land
to run their activities. The
combined total number of stu-
dents these institutions handle
is around 3,000 in manage-
ment and few tens of thou-
sands in engineering. How
does this compare with the
norms that are being followed
in the western world? Of co-
urse, it is not appropriate, and
also a futile exercise to make
comparisons. However, one
does get some idea if we look at
the numbers that are handled
by such institutions abroad.
Last year, from the famous
London Business School cam-
pus, which is located on about
five acres, 1,000 management
degree students graduated fr-
om regular MBA and executive
education programmes. Har-
vard Business School handles

round 200 students and the
Ea.mpus 54189 io’c_:‘q‘té'(]' tHa few

cres. The se¢narios dte’similar
with engineering schools ab-
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Innovation key for new II'Ts, IIMs

Arun Niguvekar

PARADIGM SHIFT: For engineering and management institutions, delivering education that cultivates minds to
,create, decipher and apply knowledge in respective domains, would be the focal point in the future

road. California Institute of Te-
chnology, Cornell University,
Georgia Institute of Technology
and many institutions in the
UK operate on small campuses
and handle thousands of stu-

dents. The quality of their pro- |

grammes is high and the expe-
riences the students get are
very broad. ’
However, in India, we are
stuck with the large campus
idea. Our new IIMs and IITs
would also have big sprawling
campuses. The All India Coun-
cil for Technical Education
(AICTE), whichisa regulatory
authority, has set up its bench-
marks, processes and mecha-
nism that define the minimum

>/ kel A4 deile hd other

support infrastructure'the ig-"

stitutions should have for get- -

ting its approval. It does talk
about land but it is in the range
of a few acres. The issue that
we need to address here is how
we can achieve a higher num-
ber of quality management and
engineering graduates. Engi-
neering and also management
programmes in most of the
world’s leading universities
have several components that
make the curriculum rich. In

. addition to covering of the core

aspects related to subjects, they
make students undertake sev-
eral exercises in the form of
short-review exercises, get ap-
plication-oriented experience
in business companies or in-

- dustries and help them become
& part of th #ritife industrtal

set up, This type of training is
much more demanding and re-

quires the faculty to continu-
ously change their classroom
interactions by being in sync
with developments in the busi-
ness world.

Management education is
changing. The right definition
of a manager is one who is “re-
sponsible for the application
and performance of knowl-
edge”. This change means that
we now see knowledge as an es-
sential resource. Land, labour,
and capital are important ch-
iefly as restraints. Without th-
ern, we cannot even impart kn-
awledge. Without them, even
management cannot perform,
But where there is effective
management, which is applica-
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sources. Are our management
institutions able to prepare ma-
nagers who have training and
are responsible for the applica-
tion and performance of kn-
owledge ? The trend in man-
agement education is moving
towards a holistic approach,
which does not just focus on
profit maximisation,

Similar challenges are em-

" erging in engineering educa-

Zraquoolg

tion. The technical environ-

ment into which engineers will
enter over the next few years
will be characterised by knowl-

edge-based industries with high
value-added products, a high
reliance on the application of
fundamental science in prod-

uct development, and a devel-
opment-to-design-to manufac-

turing process relying on a high
level of simulation and informa-
tion flow. This is not to say that_
industries dealing with natural
resources, infrastructure, and
environmental quality will with-
er away. They would still be
needed, but advanced and de-
veloping economies will ulti-

mately be based on “brain
power”, where the economies
of scale and simple automation

will not be sufficient for sur-

vival. In addition, the rapid

growth of technologies that

quickly disseminate knowledge

and provide ready access to in-

formation and data have the po-

tential to alter permanently the

form and possibly the substance

of engineering work during the

next generation.

The message is that in the
future, it is not the land that
engineering and manage-
ment education institutions
possess that is going to make a
big difference. It is delivering
education that cultivates mi-
nds to create, decipher and
apply knowledge in respective
domains that would be the
focal point. Inriovation is the |
key for survival. e o

* tlotfof knowlblige 18'the KOWID ° ' =0 The wiekter i§'a/fbrinkf 2
edge-economy équation; one -'-chairman of UGC and furmer

can always obtain the other re-

VC of University of Pune)
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IITs, [ISC to use
CAT-2011

for MBA
admissions

KOLKATA: Indian Institutes of
Technology (IITs) and the In-
dian Institute of Science (IISc)
have decided to use CAT 201
as part of the selection process
of their MBA and management
programmes from the 2012-13
academic year.

The Joint Management En-
trance Test previously used for
admission by the IITs and the
IISc stands discontinued, ac-
cording to a press release here.

The decision was taken after
a recent review revealed that
the relatively young JMET is
not too dissimilar to CAT, and
that the effort to organise
JMET each year seemed enor-
mous in relation to the approx-
imately 40,000 candidates
who took the test each year.

“The intersection of candi-
dates who take both CAT and
JMET in a single year is large.
The decision to use CAT for ad-
mission into the ITTs and IS¢
will minimize the test prepara-
tion and financial burden on
candidates,” therelease stated.

IITs in Kharagpur, Bombay,
Madras, Kanpur and Delhi and
Roorkee are among India’s ear-
liest institutions to have offered
postgraduate and research
programnes in management.
CAT 2011 will be held over a
20-day window from October
22 to November 18 across 36
cities.

Deccan Chronicle Hyderabad 30.08.11 P-3

set

to launch

indigenous satellite

DC CORRESPONDENT
KANPUR, AUG, 29

HT-Kanpur’s indigenous-
ly built satellite, Jugnu,
is likely to be launched
by the end of September
from Sriharikota, an offi-
cial of the institute said
on Monday. ISRO scien-
tists have given the green
signal to the engineering
model, while the flight
model is being assem-
bled in Banglore, IITK
Registrar, Mr Sanjeev
Kashalkar, said. Over 62
students and faculty
members of the institute
worked hard to built
Jugnu weighing 3 kg, he
said.

On being asked about
the delay in the project,
he said it took some time
for the faculty members
and students as it was an
indigenously built satel-
lite.

“Jugnu is likely to be
launched by the end of
next month if everything
goes according to our
plans,” he said.

Even though T2 crore
was sanctioned for devel-
oping the satellite, the
cost was brought down
as the institute came up

Even though 32
crore was
sanctioned for
the project, the
cost came down
as the institute
used indigenous
technology

with indigenous tech-
niques, he said.

Both ISRO and IT-K
had signed an MoU to
develop the micro satel-
lite in 2008. The satellite
which will be in space for
about a year will be
launched with the help of
the Polar  Satellite
Launch Vehicle.

The data received from
Jugnu will be studied
with the help of a track-
ing system installed at
IIT-K and pictures and
information received
from it will be used for
research purposes.

The satellite will help
in gathering information
on floods, drought and
disaster management, he
said, adding its control
room and ground station
both will be at ITT-K.
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Application fee for
girls abolished by IITs

Shaswati Das
m shaswali.das@hindustantimes.com

NEW DELH!: The populace at Ind-
ian Institute of Technology (IIT)
will undergo a metamorphosis
soon. The IITs are trying to
make engineering more reach-
able for girls and are hoping that
the issue of gender asymmetry
will be taken care of.

With the entrance examina-
tion a mere eight months away—
on April 8—the IIT-JEE body"
has now decided to scrap appli-
cation fee for girls. However, at
the same time, it has raised this
fee for bays, from 31,000 to 3,600
for online applications and IL800
for physical applications.

“It is a matter of great con-
cern for the II'Ts that there are
fewer girls who take up engi-
neering. For the boys, the appli-
cation fee has been hiked to
meet the increasing cost of tech-
nology,” said Sanjay Govind
Dhande, Director, IIT-Kanpur.

However, IIT authorities
believe that the imbalance in the
sex ratio within their institutes
is not just due to conservative
mindsets of families, but also

BUT APPLICATION FEE
FOR BOYS HAS BEEN

RAISED, FROM 31,000
10 31,600 FOR ONLINE

L e

because of the lack of appro-
priate’infrastructure.

“Alot of families are reluctant
to send their daughters to IITs
as these are residential colleges.
Also a lot of students have to
relocate to big cities to join

" coaching classes. This deters a

number of girls from appearing
for the exam. But we also feel
that hostel infrastructure for
girls must increase, especially
in IIT-Kanpur,” Dhande said.
Howaever, the II'Ts have been
witnessing a slow rise in the
average enrollment rates of
women in several program-
mes.“The enrollment rate for
women in 2011 has been 20%. It
is a matter of great pride to see

, womnen taking up postgraduate

study in engineering at our insti-
tutes,” said K Gupta, dean of

postgraduate studies, IIT.
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Publilzati-::-n: The Times Of India Delhi; Date: Aug 21, 2011; Section: Times City; Page: 3,
Dalai Lama

at lgnou soon

New Delhi: Tibetan
spiritual leader Da-
lai Lama will inau-
puratet he Centre for
Tibetan Studies at
the Indira Gandhi
Mational Open Uni-
versity here next
month.

The inaugura-
tion will mark IG-
NOU's24th convoca-
tionn which will be
held on Septembers.
On the same day, the
university “willalso
confer an honorary
doctor of letters de-
gree on the Tibetan
spiritual leader en

Publication: The Times Of India Delhi; Date: Aug 31, 2011, Section: Times City, Page: ;
200 faculty posts empty at AlIMS: Azad

New Delhi: As many as 200 faculty posts are lving vacant at
the premier All India Institute of Medical Sciences (ATIMS)
Health Minister Ghulam Nabi Azad said Tuesdaw
Inawritten reply tothe Rajva 8abha, Azad said that of the
200vacant posts, the institutehas already advertised for 115po-
aitions at the level of professorsand lecturers in nursing. 1ans

Fublication: The Times Of India Delhi:Date: Aug 31, 2011;5ection: Times Sport;Page: 26

British Univ awards
Dhoni doctorate

Leicester: Indian captain,
Mahendra Singh Dhoni was
awarded an honorary docto-
rate degres by De Montfort
University of United King-
dom on Monday, The award
ceremony took place after In-
dia won the Twenty20 prac-
tice match against Leicester-
shire,

Ponting admitspushingfor
inclusion of captain into

selection panel: Former

Australian captain  Ricky
Pontinghasadmitted thathe
had campaigned to bemade a
mermber of the selectionpan-
el, while hewas the Test skip-
pern “1 pushed for it for seven
years, for the captain to be a
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Astronauts may have to abandon space station

Kenneth Chang

stronauts will abandon the Interna-
tional Space Station (ISS), probably -
in mid-November, if rocket engine prob-
lems that doomed a Russian cargo ship
last week are not diagnosed and fixed.
Even if unoccupied, the space station
can be operated by contrellers on the
ground indefinitely and would not be in
immediate danger of falling out of orbit,
Three Russian astronauts, two Amer-
icans and a Japanese are living on the
space station. ‘

‘What's safest for crew’

“We’re going to do what's the safest for
the crew and for the space station, which
is a very big investment of our govern-
ments,” said Michael T. Suffredini, man-
ager of the space station programme for
National Aeronautics and Space Admin-
istration (NASA), during a news confer-
ence on Monday, August 29. “Our job is,
as stewards of the government, to pro-
tect that investment, and that’s exactly
what we're going to do.” .

The $100 billion station has been con-

tinuously occupied for over a decade.

Last Wednesday, an unmanned Rus-
sian cargo ship known as the Progress,.
which was carrying three tons of suppli-
es to the space station, crashed in Sib-
eria. Telemetry from the rocket
indicated that a drop of fuel pressure led
its computer to shut down the third-
stage engine prematurely five-and-a-
half minutes into flight.

The Soyuz rocket that lifts the Pro-
gress is similar to the Soyuz rocket that
takes astronauts to the station, and offi-
cials want to make sure they understand
what failed on last week’s launching and
are confident it will not occur again,

Two unmanned launchings of Soyuz
rockets are likely to occur before the
next set of three crew members head to
the space station, That launching had
been scheduled for September 21.

The loss of the Progress is of little
immediate impact. One of the Russian
astronauts is running short of clothes
and might have to borrow some from
NASA, Mr, Suffredini said.

The current crew has plenty of suppli-
es and could remain in space longer.

B

What expires, however, is their return
trip. ’

Two Soyuz capsules, each with seats
for three passengers, are currently
docked to the space station. But the cap-
sules are certified to last only 200 days in
orbit, because hydrogen peroxide for the
spacecraft’s thrusters degrades over
time.

The return of the first capsule has
been pushed back a week, to September
15, giving NASA and the Russian space
agency more time to study their options.
Delaying much more than that would
run into a safety rule, that the capsules
land during the day. The next opportuni-
ty would be in late October, beyond the
200-day limit. . :

The Russians could study whether the
capsule’s condition could allow a longer
stay, but Mr. Suffredini questioned
whether that would be wise.

“When you've already been handed
one significant challenge, maybe you
shouldn’t put another one on top of it
until you sort that one out,” he said.

The other three crew members would
return in the second Soyuz capsule in

Economic Times, ND 31/08/2011 P'°

mid-November. If the problem with the

.Soyuz rocket had not been resolved, the

station would then be empty.
Experiments :

Some experiments like the Alpha
Magnetic Spectrometer, a particle phys-
ics experiment installed last year, would
continue operating without human
oversight. But other research would get
short shrift until the full crew of six re-
turned to the station.

While all of the day-to-day operations
can be handled remotely, mission con-
trollers may not be able to handle emer-
gencies that might endanger the space
station. “There is a greater risk of losing
the 188 when it's unmanned than if it
were manned,” Mr, Suffredini said. “The
risk increase is not insignificant.” )

With the retirement of NASA’s shut-
tles, the Soyuz rockets will be the only
way for people to go to the space station
for several years at least. The Soyuz, dat-
ing to the 1960s, has been a relizble
workhorse for the Russian space pro-
gramme. — © New York Times News
Service

.

Govt Plans Push for Exploration of Rare Earth Minerals-

Panel toalso en’c‘o'urage recovery of energy critical elements found as byproducts in production of other minerals

MEERA MOHANTY
NEW DELH]
ndia is planning to step up in-
digenous production of rare
earth minerals, a bit of which
can be found in everything high
tech - from smart phones and lap-
tops to hybrid vehicles and wind
turbines.

A government panel is currently
working on a strategy paper to
give impetus to exploration and
discovery of rare earth and ener-
gy critical elements used in re-
newable energy, officials from the
mines ministry told ET. The paper
could lead to a policy on such min-
erals, India does not have a policy
onrareearthminerals so far.

Rare earths as their name im-
plies are not abundant. They be-
came even more critical after Chi-

na, which meets about 97% of the
world’s rare earth needs, cur-
tailed its exports in 2010 to devel-
op its industries. It has imple-
mented a host measures that
could further reduce rare earth
exports.

The committee willlook intothe
current availability of rare earth
and energy critical elements and
decide the strategy for produec-
tion to ensure long-term raw ma-
terial security It will also encour-
age the recovery of ECE which
can be found as byproducts in the
productionof other minerals.

The committee includes mines
ministry officials and represen-
tatives of sclentific institutions
such as Centre for Study of Sci-
ence Technology and Policy, Bha-
ba Atomic Research Centre and
Defence Research and Develop-

mentOrganization.

InIndia, rareearths arefound in
monosites, which is reserved for
the department of atomic energy.
Its mining unit, Indian Rare
Earth, had stopped production of

rare earths since 2004. Currently,
Indian Rare Earth is settingup a
processing plant in Chhatrapur
in Orissa with capacity to pro-
duce 11,000 tonne rare earth chlo-
ride. Theplant willbe operational

by early 2012.

In China, rare earths are also
found in non radio-active bastni-
site. In India, the exploration
mandate for bastnasite lies with
Geological Surveyof India.

Several companies are getting
into rare earth production in
India, anticipating more sup-
ply shortage from China. Toyo-
ta Tsusho, a part of Toyoto Mo-
tors, is setting up a rare earth

- processing plant in Vishaka-

patnam Industrial Develop-
ment Zone, with a partial sup-
plyof mixedrareearthchloride
from Indian Rare Earths, Ger-
man chemical company BASF
and Indian Oil Corporation are
also reported to have plans to
produce rare earth minerals
from catalysts used in petro-
leum refinery.

RN Patra, chairman and ma-
naging director, Indian Rare
Earth, amember of the govern-
ment committee, said that the
policy should also incentivize
aluminium and lead producers
to recover ECE minerals, such
as selenium, gallium, indium
andgermanium.

The export curb by China and
rising tariffs of rare earth miner-
als have prompted several coun-
tries to step up initiatives to in-
crease production. The US is
rebuilding its rare earths supply
chain from mines to magnets
points, according to an Ernst &
Young report. Even the so-called
resource-poor hations such as Ja-
panand South Korea have started
sourcingthemineralsthroughdi-
rect involvement of government
entitiesto secure supply.
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Found: A young star

in Earth’s

Washington: Planetary sci-
entists claim to have uncov-
ered a new stellar neighbour
with the discovery of the
closest young star to Earth.
An international team
has carried out a research
and shown that the star,
named AP Columbae, is the
closest so-called “pre main-
sequence” star, the Astrono-
mical Journal reported.
“Pre main-sequence
stars are much younger than
the Sun. Using telescopes in
Coonabarabran, Chile, Ha-
waii and California we have
shown that the faint, red-
dwarf star AP Columbae is
theclosesttothe Earth,” said
Simon Murphy, of the Aus-
tralian National University.
He added, “For decades it
was believed that young

backyard

& amanaimages/Corbls

stars only resided in vast
starforming regions like
Orion Nebula. Theseregions
are typically hundreds of
light years away from Earth.
With the advent of accurate,
all sky surveys we can now
find young stars much closer
tohome.” 7
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“Maharashtra
plans education
insurance units

MUMBAI, AUG 30

MAHARASHTRA
Government is working
on an insurance scheme
for students of higher and
technical education
courses which will ensure
that their studies are not

. hampered in the event of

the death of their
guardians. "

Higher and Technical

Education . Minister

Rajesh Tope said the

scheme will be appli¢able
to all professional degree
and diploma courses like

- engineering, pharmacy,

MBA and hotel manage-
ment that fall under the
purview of his ministry.
He said that either the
students can pay a nomi-
nal premium on their
own or colleges can pay
from the ‘Students
Welfare Fund' to the LIC.
"In case of death of a
student's guardian or the

‘head of the family, Rs 4.5

lakh will be given, where-
as, in case of the death of a
student, the family will
get Rs one lakh," he said.
According to the minis-
ter, the insurance scheme
would prove beneficial in
respect of the security of
the student’s educational
prospects.—PTI )
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The third Hindustan Times-TNS Best Business Schools in India
Survey shows that institutions are increasingly focussing on
social values and ethical behaviour

Arnab Mitra

& arnab.mitra@hindustantimes.com

, B, C...It's as simple as that. The
top three ranks in the third
Hindustan Times-TNS Best B-
schools in Iridia survey went, as
they did in 2009 and 2010, to the
Indian Institutes of Management
at Ahmedabad, Bangalore and
Calcutta.

Theres a fair bit of churn after
that — sedate near the top but gath-
ering momentum as we go down the
list. But more of that later...

No new B-schools made it to the
top 10 list this year — which also
means that no school in last year’s
top 10 list dropped out of it. But
the Indian School of Business,
Hyderabad, the two IIMs at
Lucknow and Indore, Faculty of
Management Studies, Delhi, and
XLR], Jamshedpur, all joined in a

game of musical chairs within the,

top 10 (see Top 50 B-schools on
Page 2 for details).

The next 10 places saw four new
entrants — IIM-Kozhikode, IMT,
Ghaziabad, NITIE, Mumbai, and
Amity Business School, Noida.
Interestingly none of the institu-
tions in the #11-20 sub-segment
could retain their 2010 ranks.

But despite their dominance at,
the top, IIMs A, B and C are facing
greater competition, most notably
from ITM-Lucknow, IIM-Indore

- and ISB, Hyderabad. .

Says Samir Baruah, IIM-A
director: “It is a positive develop-
ment (that the gap is reducing).
But foreign universities — once
they are allowed to set up campus-
es in India — will be our main chal-
lenge” He adds that the best way
to meet this threat is to go global.

Going global and expanding
within India are strategies that
several schools are following to
reach out to ever-increasing num-
bers of aspiring students and
broaden their geographical sweep.
ISB, for instance, will shortly open
a second campus in Mohali, near
Chandigarh.

aana aa

Hindustan Times 31/08/2011

Interestingly, many more B-
schools are now going beyond the
nuts and bolts of management the-
ory and focussing on issues like
ethics, society and culture.

This trend, in itself, is not new.
‘What stands out, however, is the
emphasis that institutes are now |
laying on these matters.

“Today, business is not isolated *

from government and society.
They are all intertwined,” says
Pankaj Chandra, IIM-B director.
“What we teach is management —
of private businesses, of public
institutions and of not-for-profit
organisations.”

“XLR1 is the only B-school
where the study of business ethics

h—— .

is compulsory in all programmes,”
/says Pranabesh Roy, dean of aca-
demics at the institute.

Similarly, the SP Jain Institute
of Management & Research offers

. a “Geeta in management” pro-
gramme to first-year students, -
which, according to Ashish Uchil,
an alumnus from the Class of 2007,
focusses on value-based manage-
ment principles.

Several institutions are also .
making it compulsory for batches
of students to take up problems
faced by slum-dwellers and other
disadvantaged groups and devise
solutions for them. '

“Reinventing ourselves is very
important,” says Sanjeev Bansal,
director, MBA and doctoral pro-

Last year's HT Best B-School Survey
(above) received a massive response

at Amity, which debuted
in our Top 20 list this year.

Like the B-schools this issue js
dedicated to, we, too, have tried to
reinvent ourselves, though only in
small measure (so as not to tread
too far away from the format that
‘made our first two B-school sur-
veys in 2009 and 2010 so
successful). .

Like last year, we bring you in-
depth profiles of the Top 10 B-
schools in the country, but instead
of profiling the dark horses, we've
reported on the four new entrants
into the Top 20 list, both to empha-
sise the intense competition
among these institutions as they
reinvent themselves as also to
_highlight what they did differently
to climb up the ladder. And we've
reported on the institute that
gained the most — it's up 22 places
compared to its rank last year.

Happy reading.

THERE'S A FAIR BIT OF CHURN AFTER THE TOP THREE.
NO NEW B-SCHOOLS MADE IT TO THE TOP 10 LIST THIS YEAR.
BUT THE INDIAN SCHOOL OF BUSINESS, HYDERABAD,
THE TWO IIMS AT LUCKNOW AND INDORE, FMS, DELHI,
AND XLRI, JAMSHEDPUR, ALL JOINED IN A GAME OF MUSICAL

ST M AN M TR

INDIAN INSTITUTE OF

. MANAGEMENT AHMEDABAD
The undisputed topper was the country’s
first B-school to adopt a case study-based
education model

P2

MANAGEMENT
BANGALORE
Business is just one of
the many things IM-B
teaches its students
P3

INDIAN
INSTITUTE OF
MANAGEMENT

CALCUTTA

" Apart from academic
4 excellence, the lush

+1  campus attracts many

P4

_| INDIAN

% INSTITUTE OF
MANAGEMENT
LUCKKOW

1IM-L plans to enter the
global league with

iy INDIAN
*¥ INSTITUTEOF .. .. .
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Ready.to'go: Stud
B [IM-Abmedabad ¢

. THETOP 50

B-SCHOOLS »2

‘This year's list has some repeat winners as well asa
few dark horses that have shown remarkable progress

THETOP 20 ,p829

Some B-schools have improved their rankings quite

trying times, thanks to
several fresh initiatives

PS

FACULTY OF

MANAGEMENT

i | STUDIES DELHI
‘| The institution’s 5,000
-4 alumni members are a

great asset during the

placement season

P8

A XLRI SCHOOL OF
BUSINESS &

"1 RESOURCES
§ JAMGHEDPUR
All students here have to
study business ethics
i P8

SP JAIN
INSTITUTE OF
MANAGEMENT &
RESEARCH,
MUMBAI

SP Jain's course has a
westam connect

JAMNALAL BAJAJ
i INSTITUTE OF
MANAGEMENT
STUDIES,
MUMBAL
JBIMS is moving with
the times
P7 T

-

tie-ups compared to last year. Here's a look at

P4 luurdql them: . o
INDIAN = ln1 mg&;\gm“l%e) of Management - Kozhikods (2011:

i INSTITUTE OF wlnstitute of Management Technology, Ghaziabad

A1 MANAGEMENT (#17: 422)

INDORE X - wNITIE, Mumbai (#18: #30) -

¥ This ‘Planet-I' hasa m Amity Business School, Noida (#20: #27)
!'Aisturyt Iul curricular
innovation
P4 . THE BIGGEST GAINER

P10

g‘FDéAU’éﬁ(cE}é%OL 1FIM Bangalore has jumped from rank #64 in 2010 to
HYDERARAD #42 this time. Find out what it did differently
1SB tobe

\ bum:?ir\:abr:ck after * “!E

BEST B-SCHOOLS
IN EACH REGION . »p10

With eight institutions in the all-India tup 20, the west
clearly scores over the rest of India, followed by the
north, The east lags behind but the two biggies make
up for the lack of too many quality players there

Answer the 3 questions ar]d win a laptop > i~

1. Which 2 InwhichM | {3 Which B-
entrance exam would you find 1 school Is setting
has just been Prof Hema up a campus in
discontinued? Swaminathan? Mohali?

a XAT a. Bangalore 2. IM-Ahmedabad

b. MAT b. Calcutta

¢. Madras

Moot the winner oflst week's canteston Page 12
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Atorchbearer in most
aspects, lIM-A was the
first Indian B-school to
adopt a case study-based
education model -

AHMEDABAD

e

Mahesh Langa

m mahesh.langa@hindustaniimes.com

he Indian Institute of

Management-Ahmedabad

-(IIM-A) has remained the
country’s top ranked B-school since
its inception 50 years ago.

IIM-A director Dr Samir Barua
says the institute has, by far, con-
tributed the largest number of CEOs
to Indian organisations among all
the B-schools in the country. |

According to Barua, the institute
has probably also produced the
largest number of entrepreneurs in
the country because over the years,
more than 10% of graduates from its
flagship post-graduate programme
in management (PGPM) have
become entrepreneurs. .

So what is the secret of this spec-
tacular success?

1IM-A professor Ram Mohan, who
recently authored a book on Ravi
Matthai (the institute’s first direc-
tor) and the making of IIM-A, .
writes, “Matthai taught three main
aspects to the institute — autonomy,
freedom of expression and sense of |
faculty governance.”

Perhaps, it is this sense of faculty
governance at the institute, where

the curriculum is modelled on the
lines of the Harvard Business
School, that gives the innovative

edge to this perennial topper.
Faculty sets IIM-A apart from

other B-schools in the country, but,

like its peers across the country, the

Hindustan Times

institute has to contend with short-
ages in this vital segment.

Barua says, “As of now, we have 92
members, but at any given time, five
to seven are on study leave or some
assignment. Effectively, we have 85
members against a requirement of
125 0 130.”

He adds, “On an average, each
faculty member takes around 100
classes (each class of 75 minutes
having 80 students) per year,
which is more or less on a par with
global B-schools. 8 dly, we have

31/08/2011
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Undisputedtop

Englineered for success: More than 95% of the students ara engineers and almost 30% are from IITs

development that the gap is reduc- - .
ing. But to me, the main challenge
will come from international B-
schools, which will set up their cam-
puses in India once they are allowed
by the Centre.” .

He adds, “We will have to go glob-
al and, therefore, we are tying up
with leading institutes across the
globe. As of now, we have over 50
collaborations.”

The core strength of IIM-A that
benefits its students is a noticeably

visiting faculty and professionals
‘who take sessions and conduct
courses.”

. Asked about the main challenge
the institute will face as the gap
between it and other B-schools
reduces, Barua says, “It is a positive

h group. More than 95%
of the students are engineers and
almost 30% are from IITs.

Sanjiv Deb, a second-year student
of PGPM says, “I was not sure if I
wanted to do MBA when I was
studying engineering. But1 -

. appeared in CAT (Common

Admission Test) and was called for
an interview here. I fell in love with
the architecture here and decided to
study. It is fun to be here.”

Asked about the number of work
hours a student has to put in every
day, Deb says, “The first year is very
tough and if a student gets to sleep
five hours a day, it’s a luxury. The
second year is more relaxed.”

Second-year student Divya

Suresh, who is not an engineer and *

has studied at the National Law .
School in Bangalore, says, “I am
probably the only student with a
background in law.” Asked about
any concerns, she says, “Only 10%
are female students.” The institute
does try to induct more girl stu-

" dents, sheadds. -~

Alumnus Vivek Tuteja, who

per, as usual

passed out in 2004 and runs a

* coaching centre for CAT, says: "My

two years at IIM-A shaped my think-

™ ing and perspective. It's a great
place to study in and broadens your

horizon and world view.”

He adds, “Besides studies, events
like Chaos, Confluence and many
other quiz shows are very entertain-

-ing and educative at the same time.”
1IM-A students vouch for the vari-
.ous clubs — photography, nature, .
sports and others — on the campus,
which provide avenues for engage-
ment,

IIM-A has been a torchbearer in
most aspects. It was the first B-
school in the country to adopt.a case

. study-based model for education.

“The rationale for this is that
analysing cases forces students to

Page 9 of 50

ESTABLISHED IN:1961

MAIN COURSES: Two-year PG pro-
gramme In management (equivalent
to MBA) (PGPM); two-year PG pro-
gramme In agri-business manage-
ment (equivalent to MBA) (PGPAM);
fellow programme in management
(equivalent to PhD) (FPM); one-year
PG programme in management for
executives (PGPX, equivalent to
MBA)

OTHER COURSES: Faculty develop-
ment programme for teachers in uni-
versities and colleges

COURSE FEE:313.7 lakh for the flag-
ship programme (excluding food bill)
NUMBER OF STUDENTS PER
BATCH: 773 in PGPM, which is the
flagship programme of the IM-A
FACULTY-STUDENT RATIO: 1:10
FACILITIES OFFERED: IM-A has
world-class infrastructure in terms of
classrooms, dormitories for students,
computer centre, round-the-clock
library and sports facilities

DAY ZERO PLACEMENTS IN 201t:
Not given

TOP RECRUITERS: Goldman Sachs,
Morgan Stanley, Merrill Lynch, Tata
group, RIL, ICICI Bank, Yes Bank,
Axis Bank, Bharati Airtel and ONGC
FAMOUS ALUMNI: Kishora A
Chaukar, director, Tata Sons; KV
Kamath, chairman, ICICI Bank and
Infosys; Som Mittal, president of
NASSCOM; Harsha Bhogle, not
cricket commentator .

grapple with the same kind of deci-
sions and dilemmas that managers _

- confront every day. .

Instead of traditional lectures, in
which professors dispense knowledge
and students are passive receivers,
the case study method creates a class-
room in which students succeed not
only by absorbing facts and theories,
but also by using the skills of analysis,
synthesis, leadership and teamwork
in the face of real problems.

Under guidance, students work to
analyse and synthesise conflicting
data and points of view to define and
prioritise goals, to persuade and
inspire others who think differently,
to think through situations, take"
decisiops with incomplete and
uncertain information, and to exam-
ine the implications of decisions.
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Hindustan Times 3110812011 P2
INDIA’S TOP 50 BUSINESS SCHOOLS

METHODOLOGY: %
HOWWEDID IT#

. Rank Rank Rank Student | Faculty | Aumni | Recruiter | Aspirant | Learning
+ Insttuton i | W0 | Cwe | Bk | Rk Ran
E;IlMAhﬁedabaﬁm y S "No changs. SR R industan Times commissioned

research agency TNS India to rank
IIM - Bangalore the best B-schoals in India. To
S arrive at the ranking, we approached indi-
viduals who are closely associated with
the 72 B-schools featured in last year's
HT Best B-schools in India and recorded
their opinions on following perspectives:
® Educationist perspective (25%
weightage) - from 11 faculty mem~
bers of these 72 B-schools (dean /
head of institution or heads of
departments and key course teach-
ers like HR, marketing, finance, oper-
ations, economics, MR)
@ B-school product perspective (20%
weightage) - from 74 ex-students
who had passed out in the last 1-3

E7IIM - Indore
1SB - Hyderabad
£ FMS - Delhi -~
XLRI - Jamshedpu
{" 8P Jain - Mumbai
Jamnalal Bajaj - - Mumbai
£ Narsee Monjee - Mumbaj
”‘ICFAI Hyderabag
£1IM - Kozhikoda
K J Somaiya - Mumbai

+ years from these 72 B-schools
Lﬁ:-'ml’ g;hl " ° In#ulﬁgQ HRhea;'l.:(20%‘”Eig of )
) - or managers
£" IMT - Ghaziabad companies that recruit from B-schools.
NITIE - Mumbai We interviewed only those managers
e S who had visited at least three of these -+|
£ i’rln'?tzmrz isdgﬁs;hnne 72 schools over the last two yoars

@ Student perspective (25% weigh-
tage) - from 156 cutrent students of
these 72 institutes

I Symbiosis SCMHR - Pune
Symbiosis SIBM - hme

£DSS-Manbal_. pseiat

elingkar - Mumbal . .

E:Smb?osisscq;m Their opinions were captured
L - in two folders:

i urgaon,

IIM - Ranchi
{._Loyola~ Chennal 77%>"%" * 3¢5

Shailesh J Mehta - Mum
£, Xavier Institute of Communications = Mumbaldmwi

Nirma Institute of Mana; me| 3

Overall ranking: The overall ranking
was captured for all the institutes
Ranking on particular aspects: Tha
opinions were captured on

® Learning experience .

® Globa! exposure

® Resource & infrastructure
¥, MICA- Ahmedabad _ © Brand & marketabilty
Department of Manaqement Stud|es (Im ® Quality of outcomes
¥ IIM - Shiong - f ~

The ranks have been
calculated as follows:

Rank 1 = Institute with the highest fre-
quency of Rank tamong all parameters
Rank 2 = Institute with highest frequen-
cy of Rank 1+2 excluding the institute
ranked #1in the previous calculation
Rank 3 = Institute with the highest fre-
quency of Rank 1+2+3 exctuding the
institutes ranked #1 and #2 in the previ-
ous calcufation

This Is done for ranking the top 36
institutes. The ranking beyond #36 has
been calculated based on the frequen-
cy of occurrence of an institute in any
of the top 36 ranks after excluding the

Institute for Tech logy andM
{ NLDalmiya- Mumbai
Goa Institute of Management - Goa
EInternational Management Institute - Dalhi
Sydenham - Mumbai
¥, XIME - Bangalore_ "
IFIM - Bangalore
£ Balajl IMM - Pung 25,57 ")
TAPMI - Manipal
¥ Institute of Managerment, Christ Universkty - Bangal
Alliance School of Management Bangalore
[ SIES - Mumbal _
IMS - Ghaziabad
£ "Bharathidasan (BIM) ~Tiruchirappall

PO | IS PUUR top 36 already identified through the
LBS - Dethi 37 63 process above.
* |IM-R launched its first course in April last year, but the IIM tag allowed it to score on the basis of perception # Opportunities for high salaries and fast career growth *Global exp = Global exposure A caveat: This HT-TNS surv ey s

THE ABOVE SURVEY DATA IS A COPYRIGHT OF HT MEDIA LIMITED, ANY USE OF THIS SURVEY DATA WOULD LEAD TO INFRINGEMENT OF THEIR COPYRIGHT AND MAY RESULT IN LEGAL AGTION AGAINST THE INFRINGER | "25°4 entirely on perostion
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Staying ahead

ofthecu

Business is just one of the many things |IM-B teaches its students. !

The focus now is on management of private businesses, public
institutions and not-for-profit social organisations

INDIAN INSTITUTE

Niranjana Ramesh -

® niranjana@livemint.com ‘

. ike senior technocrats going
beyond business and entering

public life, the Indian Institute
of Management-Bangalore (IIM-B)
is now at a stage where business is
just one of the many things it teach-
es its students to manage.

“Today, business is not isolated
from government and society. They
are all intertwined. Learning to
manage one and not the other two is
a handicap,” says Pankaj Chandra,
director of the institute.

“Hence, we wouldn't call ourselves
a B-school. What we teach is

— of private b
es, public institutions and not-for-
profit social organisations,” he adds.

That, according to Chandra, is
one of the ways in which the school
manages to stay on top despite
growing competition from new pri-
vate and public management insti-
tutes. , .

N Bringi Dev, a faculty member,
says, “When IIM-B was started, its
focus was on public policy and
regulation.”

He continues, “When the Indian
economy opened up in the early
1990s, it was the first institute to

start a programme on software
enterprise management in 1998,
This is how the institute keeps
upgrading itself. But, we still have a
strong centre for public policy”

Students in the flagship post-
graduate programme in
management (PGPM) undergo a
course called business, government
and society (BGS), which is quite
popular. .

Linty K Johny, an alumnus of IIM-
B from the class of 2010, who works
for Hindustan Unilever in Mumbai,
says, “The college also encourages
students to take up jobs in the not-
for-profit sector by refunding the
fees of students who choose to do so.
As for me, I chose to do my
dissertation on microfinance.”

The IIM-B has the maximum
intake for any research programme
in management. The figure now
stands at 125. It used to take in only
about 50 students annually till
three years ago, but has been
increasing its annual intake by 30
every year.

Chandra says, “With increased
economic and political awareness,
society asks more questions these
days and what is required of institu-
tions like ours is research, especially
on what is relevant to India, to try
and find some answers.”

The institute has also expanded
its geographical horizons with a
specialised programme on business
in Africa.

Prof Hema Swaminathan, who

ESTABLISHED IN: 1973

MAIN COURSES: PG programme in
management

OTHER COURSES: PG diploma in
software enterprise management, PG
diploma in public policy management,

PG diploma in
fellowship in management
COURSE FEE: 13 lakh for the main
programme )
NUMBER OF STUDENTS PER BATCH:
- 1,500
FACULTY TO STUDENT RATIO: 1:11
FACILITIES OFFERED: Modern
classrooms equipped with video
conferencing and hostels
DAY ZERQ PLACEMENTS: Not given
TOP RECRUITERS: Accenture; Bosch;
Citigroup; Essar; HSBC; Microsoft
FAMOUS ALUMNL: Dr K Radhakrishnan,
chairman, Isra; Nirmala Sankaran,
founder, Heymath; Saugata Mitra,
CEO, Marico

colonisation with ours and see that a
majority of the students are open to
that kind of a learning experience.”

Chandra says, “With the kind of
autonomy we have and the maturity
we have developed, we are free to
experiment with our curriculum,
and draw from our research to

handles the course, says, “The
course is not about exploiting the
resources of Africa, but rather about
the developmental avenues available
in the continent.”

Swaminathan adds, “In class, I
compare Africa’s experience of

conti ly develop our
curriculum.” .

He adds, “We feel that it is essen-
tial to introduce our students, par-
ticularly to under-managed sectors
like art and theatre. It is this diversi-
ty in our curriculum that keeps us
where we are today.”

P3
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INDIAN INSTITUTE
OF MANAGEMENT
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Manish Chandra Pandey

= manish pandey®hindustantimes.com

e used to jokingly refer to
WI]M»L as Hel(L) when we

were on campus,” says
Niharika Mittal from the Class of
2007. Sounds like a strange choice of
an appellation for an institution
bang in the heart of a city known for
its nawabi tehzeeb (culture). But
Mittal, a senior manager (marketing
& alliances) with CL Educate Ltd, is
not the only one who remembers
Indian Institute of Management-
Lucknow for its rigorous training.

Ankit Dhingra, a class of 2009
alum, currently working with a glob-
al beverage major and managing its
marketing activities across five
countries, recalls: “Our very first
lecture at [IM-L was by a renowned
and much-feared professor. In the
one-hour session, 30 minutes were
spent explaining the rules of the
lectures, and how students were
expected to conduct themselves.”

Adds Dhingra, “Itwas a wake-up
call for most engineers, for whom
bunking classes and walking in late
were routine.”

Established in 1984, IIM-L has,
over the years, earned the reputa-
tion of being a tough taskmaster.
And the writing is in the topography.

No sooner than you step into the
lush 185-acre campus, you see two
sculptures — one of Mahatma
Gandhi's Dandi march and the other
of Lord Krishna preaching to Arjuna

Bonding with the best: R

Hindustan Times 31/08/2011

From strength to strength

iM-L inspires its students and alumni to be on-the-ground agents of change

at Kurukshetra. Both are reminders
of the challenges a person faces in
life. And in keeping with this philoso-
phy, IIM-L keeps its course ‘very
real’, In 2006, a group of students
helped electrify a village that shared
its boundary with the institute. Says
Professor Sushil Kumar from the
institute’s Centre for Business
Sustainability: “It was probably due
to our grooming of the stud that

ESTABLISHED IN: 1984

MAIN COURSES: Post graduate
programme (PGP) in management,
PGP in agri-business management
OTHER COURSES: PGP in management
for working executives (WMP); .

30-odd families of Chakarpurwa vil-
lage could get power. Qur students
pursued the case with the UP Power
Corporation, relentlessty.”

Such training pays off the minute
a student steps off the campus. As
Gangadhar Sulkunte of the class of
2000 puts it. “We had to encounter
scenarios very similar to what we
see in our professional lives. As a
result, we were better prepared.”
Sulkunte has worked in India and

* the US for companies such as

Cognizant Technologies and Infosys
and has now started a mobile health
firm, 4th Main Health, in France.
Says Rajesh Garg, 44, a finance
director at Tesco ple, UK: “When I
was CFO of Cadbury Asia and India,
we regularly recruited ITM-L stu-
dents, who always came across as

very balanced and confident, strate-

gically oriented but happy to dirty
their hands, too.

Over the years, the success of its
students has added to the success of
the institution. In the last six years
the institute’s revenues jumped from
17 crore to nearly 376 crore. By
March 2012, it is expected to touch
100 crore. Y

Devi Singh, director, IM-L, says
he is working on a plan to pitchfork
the country’s fourth oldest IIM into
the global league.

IIM-L, which has 22 global tie-ups,
will soon ink a pact with Indiana
University’s Kelley School of
Business, Also on the cards is a tie-
up with the University of
Connecticut's School of Business.

Speaking of tie-ups, IIM-L also

see lIM-L. stud

prog In
management for execytives (IPMX);
falloahi i

prog n
(FPM)-doctoral programme
COURSE FEE: 12 lakh for PGP
NUMBER OF STUDENTS PER BATCH:
PGP - 400 :
FACULTY-STUDENT RATIO: 15.5
FACILITIES OFFERED: The institute has
a library with a collection of more than
60,000 leaming resources in
management and related areas
DAY ZERO PLACEMENTS: Not available
TOP RECRUITERS: Accenture, Avendus,
Citibank, Cadbury, Deloitte, Emst &
Young, Hindustan Unilever, ITC, KPMG
FAMOUS ALUMNI: Rajiv Sabharwal,
executive director and head - retail bank-
ing, ICICI Bank; Prabal Chakraborty,
group VP Johnson & Johnson

boasts of a strong alumni network.

In 2007, when Nishant Saxena,
from the class of 2000 batch,
resigned as deputy CFO P&G, to set
up Elements Akademia, a Delhi- B
based firm with the aim of making *
students industry-ready and employ-
able, major investors were IM-L
alumni and most of the company’s
advisers are IIM-L professors. “The
bonding helped me greatly,” says
Saxena.

And it's not just the alumni,
IIM-L also shares a good rapport
with the recruiters. Says Garg, “As a
recruiter, you get the best advice on
the students to hire. It is a well-oiled
process, which students lead them-
selves as hosts.” -

- PPG——

o= -

ically orlented
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Empowering environment: PGP students are able to bid for courses of thelr cholce through an online portal

dyllic setting, innovative
teaching, that’s Indore

With more than 900 students oniits rolls, it is the largest IIM. And though it
may be difficult to believe that students here have a life’, they disagree

INDIAN INSTITUTE
OF MANAGEMENT

SE
oL
! e

Karan Deep Singh
Karandeep singh@hindustantimes.com
rapped in clouds, 22 kilo-
\/\/metres away from the hus-
tle and bustle of Indore lies
another world. Its inhabitants fondly
refer to it as ‘Planet-I'. Situated atop
the hill Prabandh Shikhar, spread
over 193 acres, the Indian Institute
of Management, Indore, proudly
lords it over the commerecial capital
of Madhya Pradesh.

This year IIM-Indore (IIM-I) has
climbed up two spots in the HT-TNS
survey of top B-schools in India.

“It’s like a dream,” says Sharda
Karmarkar, 26, a second-year post
graduate programme student, refer-
ring to the campus.

‘With more than 900 students on
its rolls, it is the largest IIM in the
country. The girls to boys ratio is
1:10. And though students remain
tightlipped about campus romances,
the reality is anybody’s guess.

Idyllic setting notwithstanding, it
didn’t take long for Sharda to face
reality. “Classes from day one, loads
of homework, tests and assign-
ments, meetings late in the night —
it all started with a bang.”

Says Kaushalendra Singh, 26, a
second-year post-graduate pro-
gramme student: “Our classes start

from 8.45am. At times, they go on till
9.15pm. In between, we also work on
our assignments and case studies.
‘We spend six to eight hours prepar-
ing for the next day’s lecture.”

So what keeps IIM-I ahead? “At
IIM-], growth is a reality and not a

one-time phenomenon. For the last -

two to three years, we have been
growing continuously - both in size -
of the programmes (courses on
offer) as well as the variety of
programmes,” says IIM-I director
Dr N Ravichandran.

Apart from progress, the other
thing that sets IIM-I apart is its pen-
chant for innovation,

“For instance, we have launched
an executive MBA programme,
which is at par with the
programmes offered by the estab-
lished IIMs,” says Ravichandran.

In another first, IIM-I second year
post-graduate programme students
are able to bid for the courses of
their choice through an online portal
designed specifically for the purpose.

Seats to a particular course are
allotted on the basis of student’s
preference along with the availabili-
ty for the course.

Amidst all this talk of courses, it is
difficult. to believe that IIM-T
students have a ‘life’, but they
claim otherwise.

“Though our classes stretch till 8
pm, we never miss out on fun,” says
Sumit Kumar, 26, a second-year PGP
student. “In fact, the cheering dur-
ing cricket and football matches at

* 3 amis so loud that you don’t miss

a goal even inside your hostel
room,” he adds.

And it’s not the students alone
who are having fun. Says KS
Ramesh, ex-CEOQ, CavinKare, who is
also a faculty member: “The passion
for creativity of PGP students at

VP, Citibank; Ravi Seth, VP Polaris

ESTABLISHED IN: 1998 ]
MAIN COURSES! P@ diploma
programme, PhD programme

OTHER COURSES: Executiva PGP,
PGP-MX, MDP

COURSE FEE: PGP fee is 26 lakh
NUMBER OF STUDENTS PER BATCH:
PGP- 450, PhD- 50
FACULTY-STUDENT RATIO: 1:10
FACILITIES OFFERED: Library, 24x7
Internet, cafeteria, night pantry,
ambulance, swimming pool, football
ground, three doctors on campus,
Olympic-size basketball court

FIRST-DAY PLACEMENTS: 40%

TOP RECRUITERS: Goldman Sachs,
P&G, ITC, Yes Bank, ICIC) Bank,
PwC, and L&T

FAMOUS ALUMNI: Abhishek Kathuria,

IIM-1 combined with the enthusiasm
to constantly improve the under-
standing of concepts makes the
teaching process highly satisfying”

The learning seems to be fruitful
in every sense, as Abhishek
Chatterjee, 25, from the class of 2011 .
corroborates. “Usually, the place-
ments start early next year, but I
had received a pre-placement offer
in October 2010

Says first-time recruiters from
IIM-I Arun Bruce, principal, Boston
Consulting Group: “This was our
first time at IIM-1, and I have to say
we were very happy with the quality
of candidates we interviewed and
recruited. We will be back.”

With inputs from Mano] Abuja
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The B-school has set an April 2012 date for classes to begin
at its second campus coming up at Mohali in Punjab

INDIAN SCHOOL.
OF BUSINESS
HYDERABAD

Y-

Ashok Das *

® ashokdas@hindustantimes com

he last two years have not

been easy for the Indian

School of Business (ISB),
Hyderabad.

This Apri), its founder-chairman
Rajat Gupta resigned after his name
came up in the Galleon Hedge fund
insider trading case in the United
States,

Board member Anil Kumar had
been the first victim, resigning in
January 2010. A year earlier, dean
Mendu Rammohan Rao ‘had to quit
in the wake of the scam in Satyam
Computers, where he was an inde-
pendent director.

However, ISB appears to be
bouncing back. A second campus is
coming up at Mohali, Punjab. The B-
school has set an April 2012 date for
classes to begin at the new campus.

The vibrant 260-acre Hyderabad
campus is located near IT majors
such as Infosys Technologie:

Hindustan Times 31/08/2011

—orward march

induced resignations did not harm
the school’s image — ISB continues
to be a top attraction for students.
ISB gets an average 130 applica-
tions for each seat. The school has
29% women students, which is among
the highest for any B-school in India.
Founded in 2001 by a group of
corporate honchos and acad

gtimes

factfile
ESTABLISHED IN: 2001

MAIN COURSES: PG programme In
management

OTHER COURSES: PG programme in

cians keen on creating a world-class
school in Asia, ISB offers a one-year .
post graduate programme (PGP) in
management. This programme is

not approved by the All India

Council for Technical Education
(AICTE), which accords recognition
for MBA courses in the country.

“We want to be regulated by
AICTE, but it believes you just can-
not have 2 one-year MBA

" says Ajit R k
dean of ISB. But it’s nevertheless,
popular. Proof: year after year, both
Indian and forelgn companies have
been snapping up ISB graduates at
high salaries and many other B-
schools have begun offering me-too
courses.

ISB has pinned hopes on the new™
education policy union minister
Kapil Sibal is pursuing. Alternat-
ively, the school is seeking accredita-
tion from the Association to
Advance Collegiate Schools of
Business International, an industrial
body. For now, the school offers .
international exposure through visit-
ing faculty from abroad and student
exchange programmes. ISB has

artnerships with 37 leading schools

Microsoft and Wipro.
Faculty mem.bers attribute ISB's
‘upbeat mood’ to Godrej group chief
Adi Godrej, who took over as chair-
' man of the executive board some
time back. Despxte the negative pub-
licity — Godrej insists the scam-

L v

P
abroad. In January, the Financial
Times, London, had ranked ISB 13th
on the Global Top MBA list. It also
singled out the school for the highest
‘salary percentage increase’ among
the top 100 schools.

ISB has lined up a series of initia-

- - - »

v

manauement for senior executives,
in

COURSE FEE 320 lakh/$40,000
Number of students per batch: 770
(after Mohali campus starts in 2012)
FACULTY-STUDENT RATIO: 1:14
FACILITIES OFFERED: Studio apart-
ments for married students, fitness cen-
tre, swimming pool, football/cricket
ground, courts for squash, tennis, bas-
ketball and other sports

DAY ZERQ PLACEMENTS IN 2011; None,
as entire process takes at least 15 days
TOP RECRUITERS: Goldman Sachs,
Microsoft, Deutsche Bank, Conde Nast,
Amazon, Arthur D Little, UST Global,
Boston Consulting Group, Nomura,
Cisco, Citibank, McKinsey & Co
FAMOUS ALUMNE: Vijay Dalmia, direc-
tor, MLD group, Raphasl Hegeler, direc-
tor strategic initiatives, Dell

tives in keeping with the diverse
background of its students — India’s
first audio book author, a doctor-
turned-bureaucrat, an Indian Navy
commander and choreographers.

“Three aspects give ISB an edge
— extremely competent faculty,
excellent infrastructure and diverse
background of students,” says .
Manish Gupta, Class of 2007. “Also,
1SB takes in students who have
some work experience. The level of
maturity makes all the difference,” -
says Gupta, a deputy general manag-
er with Honeywell in Pune.

L e s

Talking point: ISB has 29% women students, which is ameng the highest for any B-school In India
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No glass ceiling

Of all the IIMs, only this B-school has reserved 30% of its seats
for women as it believes in building women leaders in business

INDIAN INSTITUTE
OF MANAGEMENT
KOZHIKODE

Ramesh Babu

= tbabu@hindustantimes com

IM Kozhikode held a training pro-
gramme for Kerala legislators last
‘week. Chief minister Oommen
Chandy and his 18 cabinet col-
leagues sat studiously in class, hon-
ing their management skills.

%Illmsters had to switch off their
ever-ringing mobile phones after
they learnt of a rule of the institute:
Each time their mobile rang, a fine
0£21,000 was to be paid.

Politicians aside, what makes this
institute stand out among all [IMs is
that it believes in building women
leaders in business, With that in
view, it has reserved 30% of its seats
for women.

“Our aim is to create women lead-
ers for Indian and international
organisations,” says director
Debashis Chatterjee.

‘Women make better mandgers
than men, feels Chatterjee, because
they have a deeper understanding of
the emotional context of an assign-
ment. A r needs to have an
emotional quotient along with ana-
Iytical skills, he adds.

The institute conducts a full range
of courses in management, education
covering research, training, consult-

grooming and intellectual ml'ra~
structure development,

And it doesn’t mind taking man-
agement lessons from others. Five

years ago, Mumbai's dabbawallas
taught them a few lessons on basic
management.

Located in a panoramic corner of
the historical city of Kozhikode (ear-

ESTABLISHED IN: 1996

Jier known as Calicut, where MAIN COURSES: Tiwo-year post gradu-

Portuguese navigator Vasco da ate programma (PGP) in management

Gama arrived in 1498), the 100-acre | [5he flagship course here

campus looks like a sprawling OTHER COURSES: Fellowship

resort. Here i blends executive

with nature. MBA programmes, distance leaming
“It instills of responsi-

bilities, infuses a sense of apprecia-
tion for nature and preserves a cul-
ture of trust and value of time,” says
Neha Gautam, a post. graduaw stu—
dent.

Social concern is an integral part
of the learning module here. Like
many B-schools, it also conducts
various based pro-

COURSE FEE: T0latfor PGP
NUMBER OF STUDENTS PER BATCH:
341 (PGP-1st year), 320 (PGP-Il)
FACULTY-STUDENT RATIO: 112
FACILITIES OFFERED: World-class
Hibrary and information centre, centrs
for development of digital libraries, all
suildl

grammes. “While all corporate hous-
es eye higher profitability, here we
get basic lessons in how to pay socie- .
ty back,” says Rahul Jain, another
student.

IIMK students have not belied
the 'faxth top-notch recruiters have
intl

“It is one of the key sources of our

future leadership,” says Sa]lv Nair,
manager, corporate

Ravi Ajmera, chief admunstrxuvs
officer (global market centre),
Deutsche Bank, says: “We are
meressed by Lheu' (students) matu-
rity and

nected through a digital fibre optic
backbone and it is the first IIM to have
undertaken the task of creating an
Indian Business History Museum

DAY ZERQ PLACEMENTS: IIM-K does
not follow a strict slot-based systam.
Placements are spread over weeks, so it
is not possible to calculate the percent-
‘age of day zero placements.

TOP RECRUITERS: Deloitte, ICICI Bank,
Cognizant Technologies, Deutsche
Bank, Citibank, JPMC and HCL
FAMOUS ALUMNI: Bhaskar Prasad, VP
thank; Girish Kathaplia, head PMO

The institute has an

Surl, VP, Walmart

with about 50 international schools
and 60 top CEOs have visited the
campus in the past three years,

On this vibrant campus, bonding

i the essence of student life.

Friendships survive, with some
even culminating in happy

marriages,
“Like at the IAS academy, here
‘many meet their partners and
solemnise their relationships,”
explains another PGP student.
The institute conducts a varuet.y of
activities, ranging from the

‘ment festival called Backwaters to
various other cultural programmes.

The annual alumni meet, Sangam
2011, saw a reunion of more than 800
former students.

“Our motto is globalising Indian
thought. We are fast emerging as a
school of ideas,” says the director.

An alumnus Gaurav Sharma, who
is currently working with Accenture
Consulting, says: “It (IM-K) is my
gurukul. At times I feel like going
back to the campus.”

Out-of-the-box lessons: Social concern is an Integral part of the Iumlnu module here

Handy work. The school has the perfect blend of students who have Industry experisnce and those who are starting from wratnh

High five on streng’th of action

The institute has several student-run panels, which form an integral part of management training

IN

focaesmnid

Shaswati Das

® shaswatl dashindustantimes com

he campus is abuzz with activi-

ty. The atmosphere is quite

unlike that of a management
school. There are multitudes of stu-
dents who form the crowd, formall
clad potential corporate profession-
als and some others who stand out
despite the seriousness of a business
school.

‘The school is a perfect blend of

students who have industry experi-

ence and those who are starting
from scratch.

“Having sufficient industry expe-
rience gives you insight into differ-
ent aspects of issues that come
outin case studies. You get to know
and grasp fully well why these cases
unfolded in a certain manner. It is
wrong to believe that you ean't cope

f you don't have sufficient experi-
ence. But, it gives you that edge
over other students if you do
because then you're buffering your
work experience with factual
knowledge,” Angad Singh, a student
at IMT says.

The institute also has several stu-
dent-run committees, such as
HRUday and Make a Difference
Foundation — which form an inte-
gral part of their management train-
ing course at IMT.

Other initiatives such as Tatva
recognise and reward the budding
managers on their application of the-

all-round development and most of
us do it voluntarily because the kind
of exposure they provide is
unparalleled. In a way, they also
ignite that competitive spirit in us,”
adds Singh.

Since its inception in 1980, the
school has risen to great

ESTABLISHED IN: 1980

MAIN COURSES: PGDM, PGDM
(executive)

OTHER COURSES: PhD, management

heights through its
lum and actmty«mented
programmes.

“From a historical perspective, the
institute is very different now from
what it was earlier. Today, it is all
about innovation, energy and practi-
cal applications that are its USP. It is
also an action-oriented institute and
that is something that sets it apart.
from other B-schools,” says
Bibek Banerjee, director, IMT
Ghaziabad.

“Iwas part of the third batch
(1982-84) of IMT and I have watched
the school grow into one of the finest

education i

ories and ideas in the corporate
world during their summer intern-
ship programmes.

“These activities contribute to our

in India. If you look at market
trends, then the satisfaction level of
employers at IMT has always been
very high and this trend continues

COURSE FEE: 11,5 lakh (for PGDM)
NUMBER OF STUDENTS PER

BATCH: 420

FACULTY-STUDENT RATIO: 116
FACILITIES OFFERED: Hostel, mess,
medical insurance

DAY ZERO PLACEMENTS IN 201t 30%
TOP RECRUITERS: Goldman Sachs, JP
Morgan Chase, HSBC, Procter &
Gamble, Cola Cola, Infosys
Technologies, Deutsche Bank

FAMOUS ALUMNI: Ad gury and lyricist
Prasaon Joshi

even today,” says Rajiv Karwal
founder of Milagro Business and
Knowledge Solutions.

~ Pitch

i s b o

perfect

Activities such as the NITIE Premier League take
learning beyond the confines of a classroom

NITIE

Sucharita Kaniilal

kel such@gmail.com

hink of a tournament run by a

cricket board, in which teams

have owners and players are
auctioned. Indian Premier League
(IPL)? No, it's the NPL, or the
National Institute of Industrlal
Engineering (NITIE) Premier
Lea}g;uehsin m}tl,er collegiate champi-
onship held this year on the grounds
of Mumbai’s Nﬂ}'e

Organising the tournament was
not an idle pastime or an escaj
from classroom study for NITIE
students. It was the classroom
itself.

Students formed a board of crick-
et control in NITIE on the lines of
the Indian cricket body, Board of
Control for Cricket in India (BCCI),
and modelled the event after the IPL
as an exercise in practical business
‘management.

‘While the NPL was held for the
ﬂrss;xme this year, t.he institute

ESTABLISHED IN: 1963

MAIN COURSES: PG diplomaiin indus-
trial management

OTHER COURSES: PG diploma in
industrial safety and environment man-
agement, PG diploma in engineering
COURSE FEE: ¥5.32 lakh for the

main course

NUMBER OF STUDENTS PER BATCH:
250-260

FACULTY-STUDENT RATIO: 1:18
FACILITIES OFFERED: Fully air-condi-
tioned classrooms, wireless Intemet in
hostels, state-of-the-art ergonomics
laboratory, health and fitness facilities
DAY ZERO PLACEMENTS: 100% (in
201)

‘TOP RECRUSTERS: Procter and Gamble,

Hindustan Unilever, ITC, Yes Bank

FAMOUS ALUMNI: Dev Bhatiacharya,

group executive president, Aditya Birla
roup

Lake in north Mumbai.

This year, the B-school will add a
140,000-sq ft academic block and a
16-storey hostel building that will
house 700 students.

“An institution becomes great if it
has two things: great students and
agreat faculty,” sa)

Raudhuri, assistant prolessar of

ship event, annuall

“Such events are agreat learning
experience,” says Neha Singh, 24, a
first-year student of industrial man-
agement at, NITIE.

“They teach us how to strategise,
how to approach real markets and
handle situations in a real-world sce-
nario,” she adds.

‘What makes it easier for the
school to hold such events is its 63-
acre campus overlooking the Vihar

On the money: For NIHEsmdams. the focus is on real-world u:lnarlus

“We have some fantastic students
who challenge professors, giving us
achance to work harder,” he adds.

The institute has an enviable
record of getting every student a
placement every year.

Last year, even though the num-
ber of students suddenly increased
due to government rules that man-
dated more seats for reserved cate-
gories, it managed to maintain the
recos

STISHRATE
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ASHOK NATH DEY

Unlocking doors totop B-schools

Here's the latest on CAT, XAT, MAT
and other important entrance tests

Abhishek Bupta

'very year, lakhs of stu-

dents appear for the

Common Aptitude Test
(CAT) and other entrance
examinations to get admis-
sion to India's top-class MBA
institutes with only a few
managing to get through.
Here's the lowdown on the
most important B—school
entrance tests: -

Connect to CAT .

Two years ago, the Common

Aptitude Test (CAT) under-

went a major restructuring,

with the paper and pencil test

transforminginto a computer-
examination. This year,

the IIMs announced yet
another change: CAT will
now have only two sections of
30 questions each with a sec-

Institute of Management a.nd the form of punctuation

XIM (Bhubaneswar). " marks and fill-in-the-blanks
One of the most chall jons. XAT concluded

tests, XAT 2011 saw close toa  with & 20-minute essay of one

lakh test-takers. The difficulty ~ page. For this, use of simple

level was a notch higheras . language was recommended.

compared to the previous -

year’s papers, The number of  To get Into FMS

questions remained at 101, The Faculty of Management

divided between three sec-

tional time limit of 75 minutes  tions. One-fourth of the total
each, The six newly-estab- marks were deducted for
lished IIMs have also decided ~ every incorrect answer. Marks
to do away with the group varied from 1to 5 marks per
discussion round. Instead, question. Two of the sections, *
they will now be conductinga  quantitative ability and data
personal interview and a interpretation and analytical
written analysis test, reasoning and decision mak-

; ing, were trickier and more
For XLRI, SP Jain time-consuming than last ye:
XATis conducted every year The verbal ability and Iog1
by XLRL There are about 70 cal reasoning section had 34
B-schools admitting stu- questions of 69 marks and
dents on the basis of this test, was probably the easiest in
including the SP Jain the entire test. New entries
Institute of M: and ke ions on
Research (Mumbai), Goa and vocabulary were seen in

Studies, University of Delhi,
conducts its own entrance
examination. This year saw
FMS maintain its previous
pattern with 200 questions in
four sections carrying a one-
mark penalty for each incor-

. rect answer. The paper was

divided into four sections -
reading comprehension, logi-
cal reasoning, verbal ability,

* quantitative ability - of 50

marks each, with 120 minutes

- for completmg the paper.

Is IIFT the right it for you?
IIFT is another popular exam
for those seeking admission

P10

(M- Ahmedabad

< Armv Institite of Mananament AK.) Samaiva

P11

to international business at
the Indian Institute of
Foreign Trade, Dethi. Held in
the fourth week of November,
the test has a mix of easy and
difficult questions. IIFT 2010
had 135 questions. The maxi-
mum marks were 100 divided _
unequally among four sec-
tions with one-third of the
marks deducted for every
wrong answer. The fourth
section tested the students’
current affairs and general

- knowledge. Examinees this
year were quizzed on public
sector banks’ brand ambas-
sadors, and women CEOs.
Other questions were on

chief guests
at republic
day parades,
location of inter-
national organisations, ete.
The paper was quite lengthy.

Mastering MAT
Management Aptitude Test or

" MAT is conducted four times

ayear. For the first time in
May 2010, students were
offered the option of a com-
puter based test with the reg-

* ular paper-based test. The

test had five sections with 200
questions, testing students on
avariety of skills, including

critical reasoning, mathemati-

' IM
i Kozhikode

- Loyola

Chennai

cal sk:l]s data analysis and

29 10
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B-schoolsin each region

IT HAS SOME TOP SCHOOLS BUT
} 1S STILL WAY BEHIND THE WEST
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same. A strong focus on the
ge compari- Is of quant, get-
son and general awareness. ting comfortable ‘with numeri-
Some institutes don’t consider  cal data, a good grasp of the
GK scores as MAT gives a English language (grammar
scaled score and itis difficult ~ and vocabulary), good reading
to interpret the scores based habits, practicing analytical !
on accuracy in the test. questions coupled with a good
Though the level of tough- number of online mock tests
ness may differ across these will help you crack these tests.
papers, the skill sets required
to crack various The author
exams are pretty much the CL Educate Ltd 1
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